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= Policy Information:

Code: PS 36 SDGO08 3
Issue date: 2018

Revision, Date: V04, 2024
Evaluation Frequency: Yearly

Level of Confidentiality: Public

Pages: 2

Policy Approved Date: 22 Feb 2018

Decision of the Deans Council: | 24 July 2018/2019

= Responsibilities and implementation:

Follow-up, review and Strategies and Policies Committee, Sustainability and

development: Ranking Office

Accreditation: Human Resources and Institutional Development Unit

Application (scope): Deanships, academic colleges, scientific and
administrative centers, administrative units and
departments.

= Policy Statement:

University is committed to ensuring the rights of outsourced labor by requiring all
suppliers and external partners to adhere to approved labor rights standards. This policy
aims to provide a fair and equitable work environment for all individuals engaged in
university-related activities, whether through direct employment or outsourced contracts,
promoting adherence to humane and ethical standards.

= Policy objectives (desired outcomes):

1. | Ensure all suppliers adhere to labor rights standards.

2. | Promote a safe and fair work environment for outsourced contract workers.

3. | Monitor and audit supplier compliance with labor rights through regular reviews.

= Related procedures:
‘ 1. ‘ Supplier Labour Rights Compliance Review Procedure ‘

= Key Performance Indicators (KPIs):
‘ 1. ‘ Percentage of suppliers compliant with labor rights ‘

= Recommendations of the last review:

1. | Establish an effective mechanism for regularly monitoring and evaluating supplier
compliance with labor rights standards.

2. | Enhance supplier awareness programs on the importance of labor rights compliance.
3. | Implement strict actions against non-compliant suppliers, including warnings or
termination of contracts with violating suppliers.

1-2



Al-Ahliyya Amman University

LY olas daala

dpal) daall

daalad) Alleal) (s Al dasbons

Zlgal) pud

dalal) clagleall  ®

PS_36_SDG08_3 S\
2018 sy )l

V04, 2024 1lgan)lig cdaalyall o)

e g il

e iyl (ssne

2 iladall 2o

22 Feb 2018 tabnd) slael gl

24 July 2018/2019 telaanl)l Gulaa A

: Gakilly Sllgiual o

Ciliioailly Aol i) i€y ccilesbandly aliail i) diald : iskilly daalyally dastiall

crmss3all yughailly Auyial) 3 fgall Bang ol Y|

Y Silsally calasslly (AulaYls Asalall SDhally cdaanlSY1 LISy ccilaleal) t(GUadll) gadal)
a.wleuﬂ e =

daadl i ulaas Gua)Al elENy Cpaypall maes Al Glaia PA Go Do) A) Allaall Ggis Glaias daslal) o5k
193 g cdaalall ddasi pall ddadsl) & Oalalall prand dlSiag dlale Jao iy pdg I dusbicd) 020 aagh L Badinal)
ARy Al el BN im0 e donls 2gie BIA Ga sl cpails Guilage

(sl iliall) Aibocd) Cilaa] =

aslal) aggall b Galalall Alle g dial Jae &y iy

(sl BAI oty Allaall Ggins pnysall oI5l Anstin did)e

Allead) Ggins AN Glacial ua)all (S pa Jadll Jealgilly £8la) a0

BlG|0

Aadpall Clelay)  w

Alead) Goany (paysall a5l dralye chal | .1

cely Qpliga ®

Jlead) G (paiilall (pajsall duesi |21

tdaalu Al Gluag =

250 S8 Alaall Bsin sl Gaaysall AR sy deayl Allad 4] clig) |1

Allaall Gging oM daaal Jgn Cuaysall (o2 due il galy upai | .2

Giliy ol ey el & L clgle o) deall Hales aefilad) e (paysall slad dojla Sileha] Gk
-Cpllaal) cpaysall e Jalanl)




